
CLIMigration:  Forced Migration 
Due to Climate Change

• SEA LEVEL RISE

• EROSION

• FLOODING

• DECREASE ARCTIC SEA ICE

• THAWING PERMAFROST



MIGRATION TYPOLOGIES

Household/Individual: ecosystem service depletion 
Temporary relocation:  random extreme weather event

Permanent relocation:  ongoing ecological changes t hat impact 
infrastructure as well as livelihoods causing unsus tainable community



Climate change will cause permanent relocation 
Permanent relocation requires new governance instituti ons

Must be based in human rights doctrine



TRADITIONAL RESPONSE TO 
ECOLOGICAL 

HUMANITARIAN CRISIS
• DISASTER RELIEF

» TEMPORARY EVACUATION
» EROSION/FLOOD CONTROL
» REBUILD
» RETURN



DISASTER RELIEF INADEQUATE 
TO RESPOND

• NUMBER OF PEOPLE FORCED TO 
MIGRATE

• RELOCATION IS FUNDAMENTALLY 
DIFFERENT FROM EROSION CONTROL 
AND FLOOD RELIEF

• MIGRATION IS PERMANENT





CLIMATE CHANGE IN ALASKA

Recently, temperatures in Alaska have increased.  
Permafrost is melting, arctic sea ice is decreasing a nd 
storms are increasing in severity. Alaska Native Villages 
are facing a significant threat from ongoing global  climate 
changes.  Six communities must be relocated and an 
additional 184 additional communities are threatened by 
flooding and erosion in Alaska.



GOVERNANCE ISSUES

• Each of the six communities has voted and 
decided they must relocate for protection;

• No local, state or federal agency has the 
mandate to relocate communities;

• Government agencies responsible for disaster 
relief/erosion control are now charged with 
relocation;

• Statutes and regulations that govern each 
agency is hampering relocation



NEWTOK

Yu’pik Eskimo community located on the Bering Sea



• Newtok must relocate by 2012;
• Newtok Traditional Council began relocation 

effort in 1994
• Acquired land for relocation through 

Congress in 2003;
• Newtok Planning Group created in 2006: 35 

state, federal and tribal agencies 
coordinating their relocation effort – but no 
funded mandate and no one agency has 
jurisdiction over relocation effort



SHISHMAREF

INUPIAQ ESKIMO COMMUNITY 
RESIDED 

FOR 4000 YEARS IN PRESENT LOCATION
SUBSISTENCE IS PRIMARY LIVELIHOOD –

HUNT SEA MAMMALS AND CARIBOU
OCEAN ACCESS IS CRITICAL 

TO SURVIVAL
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2002 Native Village of Shishmaref voted to relocate and created a relocation 
and erosion coalition. Decided on relocation site bu t government does not 
believe it is a good location – relocation efforts s talled – community is at 
risk of harm.  Government spending millions on eros ion control even though 
community must relocate.



KIVALINA

•Community has voted three time to relocate and chose n a 
relocation site



CREATING A HUMAN RIGHTS 
RESPONSE

• GUIDING PRINCIPLES OF  
CLIMIGRATION

• Human Rights Law
• Refugee Law
• Guiding Principles on Internal 

Displacement
• Universal Declaration on the Rights of 

Indigenous People



CLIMIGRATION

• UNIQUE AND DISTINCT FROM ALL 
OTHER CAUSES OF ENVIRONMENTAL 
DISPLACEMENT 

• NO OTHER REASON FOR FORCED 
MIGRATION

• NOT CAUSED BY ONE-TIME RANDOM 
ENVIRONMENTAL EVENTS

• ONLY DURABLE SOLUTION IS 
PERMANENT RESETTLEMENT



CLIMIGRATION DEFINITION

– Forced Migration Of A Community Due To 
On-going Change In A Community’s Habitat 
That Impacts Infrastructure, such as health 
clinics and schools, as well as livelihoods of 
people residing in the community.

– Climigration occurs because the community is 
no longer sustainable for ecological reasons



ECOLOGICAL SIGNALS

• Repetitive loss of structure;
• Imminent danger to community;
• Community has no further ability to 

mitigate through flood protection, erosion 
control, irrigation techniques;

• Number of evacuation incidents;
• Scientific information regarding predicted 

sea level rise, erosion and flooding



GUIDING PRINCIPLES OF 
CLIMIGRATION 

• Create a common language to guide 
international, national and local humanitarian 
responses.

• Relocation process must be community-based 
and community-guided

• Culturally and linguistically appropriate 
mechanisms for participation and consultation 
are fundamental to the relocation process

• Principles will be the foundation for creating an 
institutional framework.



• Families and Tribes must remain together
• Living standards must not be diminished with the 

relocation
• Access to safe and sanitary housing and potable 

water 
• Upgraded infrastructure
• Socio-cultural institutions must remain intact
• Community-based and community-guided
• Customary communal rights to resources are 

protected



New Governance Institutions

• Complex humanitarian emergency

• Requires multi-level interdisciplinary 
governance institutions


